University of Chichester (Multi) Academy Trust
(A company limited by guarantee)

Notes to the financial statements
for the year ended 31 August 2022

11.

12.

Trustees' remuneration and expenses

One or more Trustees has been paid remuneration or has received other benefits from an employment
with the Trust. The principal and other staff Trustees only receive remuneration in respect of services
they provide undertaking the roles of principal and staff members under their contracts of employment.
The value of Trustees' remuneration and other benefits was as follows:

2022 2021
£000 £000
Sue Samson (CEO and Trustee) Remuneration 75-80 90 -95
Paul Hemmings (Staff trustee) Remuneration 95 -100 95 - 100
Pension contributions paid 20-25 20-25
Jennese Alozie (CEO and Trustee) Remuneration 30-35
Pension contributions paid 5-10
Karen Reid (Staff trustee) Remuneration 85-90
Pension contributions paid . 20-25

During the year ended 31 August 2022, no Trustee expenses have been incurred (2021 - £NIL).

Trustees' and Officers’ insurance

The Trust has opted into the Department of Education's risk protection arrangement (RPA), an alternative
to insurance where UK government funds cover losses that arise. This scheme protects Trustees and
officers from claims arising from negligent acts, errors or omissions occurring whilst on academy
business, and provides cover up to £10,000,000. It is not possible to quantify the Trustees and officers
indemnity element from the overall cost of the RPA scheme membership.
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